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1.  BACKGROUND, PURPOSE & 

OBJECTIVE 

The Company is committed to promote a 

work environment that is encouraging to 

the professional growth of its employees 

and also encourages equality of 

opportunity to ensure that every 

employee is treated with dignity and 

respect and afforded equal treatment. 

The Company will not allow any form of 

sexual harassment and is committed to 

take all essential steps to ensure that its 

employees are not exposed to any form 

of harassment. The Sexual Harassment 

of Women at Workplace (Prevention, 

Prohibition & Redressal) Act, 2013 

(hereinafter referred to as “the Act”) 

enjoins upon employers to lay down 

guidelines / policies to prevent and 

provide redressal mechanism in the 

event of sexual harassment. This policy 

applies to all the categories of 

employees of the Company. 

 
2. SEXUAL HARASSMENT: 

 
Sexual Harassment includes any one or 

more of the following unwelcome acts or 

behavior (whether directly or by 

implication) namely: 

 

I. Physical contact and 

advances; or 

II. a demand or request for 

sexual favour; or 

III. making sexually coloured 

remarks; or 

IV. showing pornography; or 

i`"BHkwfe ç;kstu rFkk mís'; 

daiuh vius dk;ZLFky ij ,sls dke ds 

ekgkSy dks c<+kok nsus ds fy, çfrca/k gS 

tks vius deZpkfj;ksa dks O;kolkf;d 

o`f) dks çksRlkgu feys vkSj leku 

voljksa dk çksRlkgu Hkh çkIr gks ldsA 

rkfd çR;sd deZpkjh dks xkSjo ,oa 

lEeku rFkk U;k; laxr xfjek çkIr gks 

lds daiuh fdlh Hkh çdkj ds ;kSu 

mRihM+u dh vuqefr ugha nsxh vkSj ;g 

lqfuf'pr djus ds fy, lHkh vko';d 

dne mBkus ds fy, çfrc) gS fd mlds 

deZpkfj;ksa dks fdlh Hkh çdkj ds 

mRihM+u dk lkeuk uk djuk iM+sA 

dk;ZLFky ij fdlh Hkh çdkj dk ;kSu 

mRihM+u jksdFkke fu"ks/k vkSj fuokj.k 

vf/kfu;e 2013 blds ckn vf/kfu;e ds 

:i esa lanfHkZr fu;ksäkvksa dks ;kSu 

mRihM+u dh fLFkfr esa fuokj.k ra= dks 

jksdus vkSj çnku djus ds fy, fn'kk 

funsZ'k uhfr;ka fu/kkZfjr djus dk vkns'k 

nsrk gS A ;g dk;Z ;kstuk daiuh ds lHkh 

oxksaZ ds deZpkfj;ksa ds fy, ykxw gksrh gSA 

2 ;kSu mRihM+u 

;kSu mRihM+u esa fuEufyf[kr esa ls dksbZ 

,d ;k vf/kd vupkgk —R; ;k O;ogkj 

pkgs lh/ks ;k fufgrkFkZ ls 'kkfey gSA 

tSls fd 

 HkkSfrd Li'kZ vkSj vxzsf"kr ;k 

 ;ksu vuqxzg dh ekax ;k ;kpuk 

djuk 

 ;kSu jathr fVIi.kh djuk 

 dksbZ vU; ;kSu ç—fr dk HkkSfrd 

ekSf[kd ;k v'kkfCnd 
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V. any other unwelcome 

physical, verbal or 

non-verbal conduct of sexual 

nature 

3. INTERNAL COMPLAINTS 

COMMITTEE: 

The Company has instituted an Internal 

Complaints Committee for redressal of 

sexual harassment complaint and for 

ensuring time bound treatment of such 

complaints. Initially, and till further 

notice, the Internal Complaints 

Committee will comprise of the following 

five members out of which at least half 

will be women : 

 Ms. Priyanka (Presiding Officer) 

 Ms. Rani Komal Lata (Member) 

 Ms. Joyce Wilson (Member) 

 Ms. Deepali (Member) 

 Mr. Girija Shankar Das (Member) 

 Mr. Pawan Kumar Kumawat 

(Member) 

 
4. THE INTERNAL COMPLAINTS 

COMMITTEE IS RESPONSIBLE FOR: 

 Investigating every formal 

written complaint of sexual 

harassment. 

 Taking appropriate remedial 

measures to respond to any 

substantiated allegations of 

sexual harassment. 

 Discouraging and preventing 

employment-related sexual 

harassment. 

 

 
5. PROCEDURES FOR RESOLUTION, 

SETTLEMENT OR PROSECUTION 

OF   ACTS   OF   SEXUAL 

3 vkarfjd f'kdk;r lfefr 

daiuh us ;kSu mRihM+u dh f'kdk;rksa ds 

fuokj.k ds fy, ,d vkarfjd f'kdk;r 

lfefr dk xBu fd;k gS vkSj ;g 

lqfuf'pr fd;k x;k gS fd ,slh 

f'kdk;rksa dk lek/kku le;c) fd;k 

tk, A vkjaHk esa vkSj vxyh vf/klwpuk 

rd ;g vkarfjd f'kdk;r lfefr 

fuEufyf[kr ikap lnL;ksa dh gksxh 

ftlesa de ls de vkfn lnL; efgyk,a 

gksaxhAtSls fd 

 lqJh fç;adk ¼ihBklhu 

vf/kdkjh½ 

 lqJh jkuh dksey yrk ¼lnL;½ 

 lqJh t‚;l foYlu ¼lnL;½ 

 lqJh nhikyh ¼lnL;½ 

 Jh fxfjtk  'kadj nkl ¼lnL;½ 

 Jh iou dqekj dqekor ¼lnL;½ 

4 vkarfjd f'kdk;r lfefr dh 

ftEesnkfj;ka 

 ;kSu mRihM+u ls lacaf/kr lHkh 

ikjaifjd fyf[kr f'kdk;rksa dk 

vUos"k.k djuk gSA 

 ;kSu mRihM+u dh fdlh Hkh iqf"V—r 

f'kdk;r ij çfrfØ;k ds fy, 

mfpr çdkj ds mik; djukA 

 ;kSu mRihM+u ls lacaf/kr jkstxkj dks 

grksRlkfgr rFkk jksdukA 

5 ;kSu mRihM+u ds —R;ksa ds fy, 

ladYic)rk lek/kku ;k vfHk;ksx dh 

çfØ;k,a 

tc ;kSu mRihM+u dh dksbZ ?kVuk gksrh gS 



 
 

Page 5 of 10 

 

 

HARASSMENT. 

INFORMAL RESOLUTION OPTIONS: 

When an incident(s) of sexual harassment 

occurs, the victims of such conduct can 

communicate their disapproval and 

objections immediately to the harasser 

and request the harasser to behave 

decently. If the harassment does not stop 

or if victim is not comfortable with 

addressing the harasser directly, the 

victim can bring their concern to the 

attention of the Internal Complaints 

Committee for redressal of the 

grievance(s). The Internal Complaints 

Committee will thereafter provide advice 

or extend support as requested and will 

undertake prompt investigation to 

resolve the matter. 

COMPLAINTS : 

An employee with a harassment concern, 

who is not comfortable with the informal 

resolution options or has exhausted such 

options, may make a formal complaint to 

the Presiding Officer of the Complaints 

Committee constituted by the 

Management. 

The complaint shall have to be in writing 

and can be in form of a letter, preferably 

within 15 days from the date of 

occurrence of the alleged incident, sent in 

a sealed envelope. Alternatively, the 

employee can send complaint through an 

email. The employee is required to 

disclose their name, department and 

location they are working in, to enable 

the Presiding Officer to contact them and 

take the matter forward. 

The Presiding Officer of the Internal 

Complaints Committee will proceed to 

determine whether the allegations 

(assuming them to be true only for the 

rks bl rjg ds vkpj.k ds f'kdkj 

mRihM+d dks viuh Loh—fr vkSj 

vkifÙk;ka rqjar crk ldrs gSa vkSj 

mRihM+d ls 'kkyhurk ls O;ogkj djus 

dk vuqjks/k dj ldrs gSaA ;fn mRihM+u 

can ugha gksrk gS ;k ;fn ihfM+r lh/ks 

mRihM+d dks lacksf/kr djus esa lgt ugha 

gS rks ihfM+r f'kdk;r ds fuokj.k ds fy, 

vkarfjd f'kdk;r lfefr ds /;ku esa 

viuh fpark yk ldrh gSA blds ckn 

varfj{k lfefr vuqjks/k ds vuqlkj lykg 

nsxh ;k leFkZu nsxh vkSj ekeys dks 

lqy>kus ds fy, Rofjr tkap djsxhA 

f'kdk;rsa  

mRihM+u lacaf/kr ,d deZpkjh tks 

vukSipkfjd ladYi fodYi ls ruko 

eqä ugha gS ;k vukSipkfjd lek/kku 

fodYiksa ds lkFk lgt ugha gSa ;g ,sls 

fodYiksa dks lekIr dj pqdk gS çca/ku 

}kjk xfBr f'kdk;r lfefr ds ihBklhu 

vf/kdkjh dks vkSipkfjd f'kdk;r dj 

ldrk gSA 

f'kdk;r fyf[kr :i esa gksuh pkfg, vkSj 

,d i= ds :i esa gks ldrh gS vf/kekur 

dfFkr ?kVuk dh rkjh[k ls 15 fnuksa ds 

Hkhrj ,d lhycan fyQkQs esa Hksth tkrh 

gSA oSdfYid :i ls deZpkjh bZesy ds 

ek/;e ls f'kdk;r Hkst ldrk gSA 

ihBklhu vf/kdkjh dks muls laidZ djus 

vkSj ekeys dks vkxs c<+kus esa l{ke cukus 

ds fy, deZpkjh dks viuk uke foHkkx 

vkSj LFkku dk [kqyklk djuk vko';d 

gSA 

vkarfjd lfefr ds ihBklhu vf/kdkjh 

;g lqfuf'pr djus ds fy, c<+sxk dh 

D;k vkjksi bl fu'p; ds fy, gh mudks 

lR; le>rs gq, tks bl f'kdk;r esa 
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purpose of this determination) made in 

the complaint fall under the purview of 

Sexual Harassment, preferably within 30 

days from receipt of the complaint. 

In the event, the allegation does not fall 

under the purview of Sexual Harassment 

or the allegation does not constitute an 

offence of Sexual Harassment, the 

Presiding Officer will record this finding 

with reasons and communicate the same 

to the complainant. 

If the Presiding Officer of the Complaints 

Committee determines that the 

allegations constitute an act of sexual 

harassment, she will proceed to 

investigate the allegation with the 

assistance of the Complaints Committee. 

 

The Internal Complaints Committee may, 
before initiating an inquiry, at the request 
of the Complainant take steps to settle 
the matter between her and the alleged 
harasser. The conciliation shall not be on 
monetary settlement basis. The 
settlement terms shall be recorded in 
writing and forwarded to the 
management of the company. Copies of 
the same shall be provided to the 
Complainant and the alleged harasser. 
Where a settlement has been arrived at, 
no further inquiry shall be conducted by 
Internal Complaints Committee. 

 
If the above is not possible, Internal 

Complaints Committee shall proceed to 

make inquiry into the Complaint in such 

manner as prescribed hereunder: 

The Complainant or the person lodging a 

complaint on behalf of the Complainant 

shall file, with ICC, Complaint along with 

the supporting documents and proof if 

any. The Complaint should consist of the 

yxk, x, gSa os lHkh ;kSu mRihM+u dh 

ifjf/k esa vkrs gSaA Js"BR;s f'kdk;r çkfIr 

ds 30 fnu dh vof/k ds vanj fØ;kfUor 

fd;k tk,xkA 

;fn vkjksi ;kSu mRihM+u dh ifjf/k esa 

ugha vkrs ;k buls dksbZ ;kSu mRihM+u dk 

vijk/k ugha curk gS rc ihBklhu 

vf/kdkjh bl çdkj ds vUos"k.k dks 

dkj.k lfgr mYys[k djsxk vkSj bls 

f'kdk;rdrkZ dks lwfpr dj nsxkA 

;fn f'kdk;r lfefr dk ihBklhu 

vf/kdkjh ;g fuf'pr djrk gS fd 

vkjksiksa ls ;kSu mRihM+u dk fo"k; curk 

gS rc og f'kdk;r lfefr dh lgk;rk 

ls dfFkr vkjksiksa dk vUos"k.k vkjaHk dj 

nsxhA 

vkarfjd f'kdk;r lfefr tkap 'kq: 

djus ls igys f'kdk;rdrkZ ds vuqjks/k 

ij mlds vkSj dfFkr mRihM+d ds chp 

ekeys dks lqy>kus ds fy, mi;qä dne 

mBk ldrh gSA ;g le>kSrk ekSfæd 

fuiVku ds vk/kkj ij ugha gksxkA 

le>kSrs dh lHkh 'krsaZ fyf[kr esa ntZ dh 

tk,axh vkSj daiuh ds çca/ku dks vxzsf"kr 

dh tk,axhAbl le>kSrs dh çfr;ka 

f'kdk;rdrkZ vkSj dfFkr mRihM+d dks 

miyC/k djk, tk,axh tgka ,d le>kSrk 

gks x;k gS vkarfjd f'kdk;r lfefr }kjk 

vkxs dksbZ tkap ugha dh tk,xhA 

;fn mijksä le>kSrk laHko ugha gS rks 

vkarfjd f'kdk;r lfefr f'kdk;r dh 

tkap djus ds fy, bl rjg ls vkxs 

c<+sxh tSlk dh fuEufyf[kr fu/kkZfjr gS 

 vkarfjd f'kdk;r lfefr ds le{k 

f'kdk;r djrk ;k f'kdk;rdrkZ dh 

vksj ls f'kdk;r ntZ djus okyk 

O;fä lgk;d miyC/k nLrkostksa 
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details of the incident, date and timings 

a. of occurrence, name and 

addresses of the Respondent 

and witnesses, parties working 

relationship etc. 

b. On receipt of Complaint, ICC 

shall within a period of 

7(Seven) days send a copy of 

the complaint to the 

Respondent. 

c. The Respondent shall, within a 

period of 7 (Seven) days from 

the date of receipt of the 

Complaint, file the reply to the 

Complaint along with the list 

of documents, names and 

addresses of witnesses. 

d. ICC shall decide the place and 

time for hearing the complaint 

and shall intimate the date, 

time and place of hearing to 

the Complainant and 

Respondent. Any records of 

the proceedings of such or any 

other hearings or meetings of 

ICC shall be maintained strictly 

confidential. ICC shall make 

inquiry into the complaint in 

accordance with the principles 

of natural justice. 

e. ICC shall have the right to 

terminate the enquiry or give 

ex-parte decision on the 

complaint, if the Respondent 

or complainant remains 

absent for 3 consecutive 

hearings, without sufficient 

cause, provided that such 

termination or ex-parte Order 

vkSj lcwrksa ds lkFk f'kdk;r ntZ 

djsxk f'kdk;r esa ?kVuk dk fooj.k 

?kVuk dh rkjh[k vkSj le; çfroknh 

vkSj xokgksa ds uke vkSj irs ,oa 

dkedkth lacaf/kr C;ksjk gksuk 

vfuok;Z gSA 

 f'kdk;r çkIr gksus ij vkarfjd 

f'kdk;r lfefr 7 fnuksa dh vof/k ds 

Hkhrj çfroknh dks f'kdk;r dh ,d 

çfr HkstsxhA 

 çfroknh f'kdk;r çkIr gksus dh 

rkjh[k ls 7 fnuksa dh vof/k ds Hkhrj 

nLrkostksa dh lwph xokgksa ds uke 

vkSj irs ds lkFk f'kdk;r dk tokc 

nkf[ky djsxkA 

 vkarfjd f'kdk;r lfefr f'kdk;r 

dh lquokbZ ds fy, LFkku vkSj le; 

r; djsxh vkSj f'kdk;rdrkZ vkSj 

çfroknh dks lquokbZ dh rkjh[k le; 

vkSj LFkku dh lwpuk nsxhA vkarfjd 

f'kdk;r lfefr cSBdksa ds lquokbZ 

dh dk;Zokgh dk fjd‚MZ vkSj 

nLrkostksa dks iwjh rjg ls xksiuh; 

j[ksxhA varfj{k lfefr çk—frd 

U;k; ds fl)karksa ds vuqlkj f'kdk;r 

dh tkap djsxhA 

 ;fn çfroknh ;k f'kdk;rdrkZ 

i;kZIr dkj.k ds fcuk 3 rhu ckj 

yxkrkj lquokbZ ds fy, vuqifLFkr 

jgrs gSa rks vkarfjd f'kdk;r lfefr 

dks tkap dks lekIr djus ;k 

f'kdk;r ij ,drjQk fu.kZ; nsus dk 

vf/kdkj gksxk c'krsZ bl rjg dh 

lekfIr ;k ,drjQk vkns'k ikfjr 

djus ls igys lacaf/kr i{k dks 7 fnu 

dk fyf[kr uksfVl fn;k x;k gksA 

 fdlh Hkh ikfVZ;ksa dks vkarfjd 

f'kdk;r lfefr ds le{k dk;Zokgh 

ds fdlh Hkh pj.k esa vius ekeys esa 
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may not be passed without 

giving a notice in writing 7 

(Seven) days in advance, to the 

party concerned. 

f. The parties shall not be 

allowed to bring any legal 

practitioner to represent them 

in their case at any stage of 

the proceedings before the 

ICC. 

g. For conducting the inquiry the 

Quorum of ICC shall be of 

minimum 3 members including 

the Presiding Officer. 

h. ICC shall be empowered to call 

upon such of the Employees 

who may have been witness to 

the incident(s) of Sexual 

Harassment and/or connected 

in any manner thereto. 

Where the committee arrives at the 

conclusion that the allegation against the 

respondent has not been proved, it 

recommends to the employer that no 

action is required to be taken in this 

matter. Where the committee arrives at 

the conclusion that the allegation against 

the respondent has been proved, it 

recommends to the employer to take 

necessary action as per the policy of the 

Company. 

The Internal Complaints Committee shall 

conduct such investigations in a timely 

manner and shall submit a written report 

containing the findings and 

recommendations to the Corporate-HR, 

as soon as practically possible and in any 

case, not later than 90 days from the date 

of receipt of the complaint. 

mudk çfrfuf/kRo djus ds fy, 

fdlh dkuwuh lykgdkj ;k odhy 

dks ykus dh vuqefr ugha gksxhA 

 fdlh Hkh f'kdk;r dh tkap djus ds 

fy, vkarfjd f'kdk;r lfefr dk 

xkSjo dksje ihBklhu vf/kdkjh 

lfgr de ls de 3 lnL;ksa dk 

gksxkA 

 vkarfjd lfefr dks ,sls deZpkfj;ksa 

dks cqykus dk vf/kdkj gksxk tks ;kSu 

mRihM+u dh ?kVuk ?kVukvksa ds lk{kh 

jgs gks ;k mlls fdlh Hkh rjg ls 

tqM++s gSaA 

tgka lfefr bl fu"d"kZ ij igqaprh gS dh 

çfroknh ds f[kykQ vkjksi lkfcr ugha 

gqvk gS og fu;ksäk dks flQkfj'k djrh 

gS fd bl ekeys esa dksbZ dk;Zokgh djus 

dh vko';drk ugha gSA tcfd tgka 

lfefr bl fu"d"kZ ij igqaprh gS fd 

çfroknh ds f[kykQ vkjksi lkfcr gks 

x;k gS eSa fu;ksäk dks daiuh dh uhfr ds 

vuqlkj vko';d dk;Zokgh djus dh 

flQkfj'k djsxhA 

vkarfjd f'kdk;r lfefr bl çdkj dh 

tkudkfj;ksa dks le; ckn 'kSyh ls djsxh 

vkSj viuh miyfC/k;ksa rFkk muds fy, 

viuh vuq'kalk vksa lfgr laxBu ekuo 

ds le{k vfr 'kh?kz okLrfod :i ls lHkh 

ifjfLFkfr;ksa esa çLrqr djsaxhA ;g çfØ;k 

f'kdk;r çkfIr dh 90 fnu dh vof/k esa 

gh djuk gksxkA 

vkarfjd f'kdk;r lfefr dh vuq'kalk 

ij lhvkjihvks ,pvkj ;g lqfuf'pr 

djsxk fd lq/kkjd fØ;k dj yh xbZ gS 

vkSj bls f'kdk;rdrkZ dks lwfpr djsaxsA 

6 lq/kkjd fØ;kvksa esa fuEufyf[kr esa ls 

dksbZ 'kkfey fd;k tk,  
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The XCRP- HR will ensure corrective 

action on the recommendations of the 

Internal Complaints Committee and keep 

the complainant informed of the same. 

6. CORRECTIVE ACTION MAY 
INCLUDE ANY OF THE FOLLOWING: 

 
a. Formal apology 

b. Counselling 

c. Written warning to the 

perpetrator and a copy of it 

maintained in the employee’s file. 

d. Change of work assignment / 

transfer for either the perpetrator 

or the victim. 

e. Suspension or termination of 

services of the employee found 

guilty of the offence 

 
In case the complaint is found to be false, 

the Complainant shall, if deemed fit, be 

liable for appropriate disciplinary action 

by the Management 

 

7. CONFIDENTIALITY: 
 

The company understand that it is 

difficult for the victim to come forward 

with a complaint of sexual harassment 

and recognizes the victim’s interest in 

keeping the matter confidential. 

To protect the interest of the victim, the 

accused person and others who may 

report incidents of sexual harassment, 

confidentiality will be maintained 

throughout the investigatory process to 

the extent practicable and appropriate 

under the circumstance. 

 vkSipkfjd {kek çkFkZuk 

 ijke'kZ lsok micks/ku 

 vijk/kh dks fyf[kr psrkouh vkSj 

bldh ,d çfr deZpkjh dh Qkby 

esa j[kh tk,xhA 

 lkSaik x;k dk;Z dk ifjorZu vijk/kh 

;k ihfM+rk dk LFkkukarj.k djukA 

 vijk/k dk nks"kh ik, tkus ij 

deZpkfj;ksa dk fuyacu ;k lsokvksa 

ls fuo`fÙk djukA 

f'kdk;r dks >wBk vlR; ik, tkus ij 

;fn çca/ku ;g mi;qä le>s rc 

f'kdk;rdrkZ ds fo:) vuqdwy 

vuq'kklfud dk;Zokgh dh tk ldrh gSA 

7 xksiuh;rk  

daiuh bl fo"k; ij ,glkl j[krh gS fd 

ihfM+rk ds fy, ;kSu mRihM+u dh 

f'kdk;r dks vxzsf"kr djuk cgqr 

eqf'dy gS vkSj vius fgrksa ds fy, bl 

fo"k; dks xksiuh; j[kuk cgqr vko';d 

gSA 

ihfM+rk ds fgrksa ds laj{k.k ds fy, nks"kh 

O;fä vkSj vU; tks ;kSu mRihM+u dh 

f'kdk;r dj ldrs gSa ifjfLFkfr;ksa ds 

varxZr tkap&iM+rky çfØ;k esa yxkrkj 

;FkklaHko ,oa mfpr xksiuh;rk j[kh 

tk,xhA 

8 lwpuk ,oa vfHkys[kksa rd igqap 

f'kdk;r ds lHkh fjd‚MZ ftlesa cSBdksa 

dk fooj.k tkap iM+rky ds ifj.kke rFkk 

vU; lacaf/kr fo"k; daiuh }kjk xksiuh; 

j[ks tk,axs vkSj tgka ij ç—frdj.k dh 

vko';drk gS ogka vuq'kklfud ;k vU; 

mipkjkRed çfØ;k ls fd;k tk,xkA 
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8. ACCESS TO REPORTS AND 
DOCUMENTS: 
All records of complaints, including 

contents of meetings, results of 

investigations and other relevant material 

will be kept confidential by the Company 

except where disclosure is required under 

disciplinary or other remedial processes. 

9. PROTECTION TO COMPLAINANT / 

VICTIM: 

The Company is committed to ensuring 

that no employee who brings forward a 

harassment concern is subject to any 

form of reprisal. Any reprisal will be 

subject to disciplinary action. The 

Company will ensure that the victim or 

witnesses are not victimized or 

discriminated against while dealing with 

complaints of sexual harassment. 

However, anyone who abuses the 

procedure (for example, by maliciously 

putting an allegation knowing it to be 

untrue) will be subject to disciplinary 

action. 

10. DISSEMINATION OF THE POLICY: 

The company shall ensure that the Policy 

in its full form or in such appropriate form 

as contains all the essential aspects 

thereof shall be communicated to all the 

employees through such means as it 

considers appropriate and also 

disseminate the same at different points 

as required by law or otherwise at its 

places of business and others, in a 

manner that is visible and will draw the 

attention of all concerned. 

For TCI Express Ltd. 

Anand Komar Jha 

DGM- HR 

9 f'kdk;rdrkZ ihfM+r dk laj{k.k  

daiuh ;g lqfuf'pr djus ds fy, ck/; 

gksxh fd dksbZ deZpkjh tks mRihM+u dh 

f'kdk;r çLrqr djrk gS mldks fdlh 

Hkh çdkj ds çfr fgalk dk lkeuk uk 

djuk iM+sA fdlh Hkh çdkj dh çfrfgalk 

ds fy, vuq'kklfud dk;Zokgh dh tk 

ldrh gSA daiuh ;g lqfuf'pr djsxh 

fd tc ;g mRihM+u dh f'kdk;rksa ds 

lkFk O;ogkj djsaxs rc ihfM+r ;k xokgksa 

ds lkFk dksbZ 'kks"k.k ;k HksnHkko ugha 

fd;k tk,xkA rFkkfi ;fn dksbZ bl 

çfØ;k dks vi'kCn dgrk gS mnkgj.kkFkZ 

tkucw>dj >wBk vkjksi.k djuk mlds 

fo#) vuq'kklfud dk;Zokgh dh tk 

ldrh gSA 

10 uhfr dk çlkj  

daiuh ;g lqfuf'pr djsxh fd ;g 

;kstuk iw.kZ :i esa ;k ,sls vuqdwy :i 

esa vo'; gS fd lHkh vko';d igyqvksa 

dks lHkh deZpkfj;ksa ds fy, ,sls ek/;eksa 

}kjk voxr djk;k tk,xk tks fd muds 

fy, mi;qä ,oa vuqdwy le>s tk,axs 

vkSj budk çpkj fHkUu&fHkUu fcanqvksa ij 

fd;k tk,xk tSlk fd dkuwu }kjk 

okafNr gS ;k vU;Fkk bu ds O;olk; ds 

dk;Z LFkyksa vkSj nwljs LFkkuksa ij bl 

çdkj ls fd;k tk,xk fd ;g lHkh dh 

–f"Vxkspj jgs vkSj lHkh lacaf/kr O;fä;ksa 

ds vkd"kZ.k dk dsaæ cusA 

 

 

VhlhvkbZ ,Dlçsl fyfeVsM 

vkuan dqekj >k 

MsI;qVh tujy eSustj ,pvkj 


